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What's your AYP 107 »

QUIET

How much
do you know

about AYP?

Take this quick
quiz—and
then read on
to learn more
about this
accountability
measure.

(Answer key below.)
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1. AYP stands for

Oa. Annual Yearly Progress
Ob. A Year of Progression
Ovc. Adequate Yearly Progress

2. AYP is based on and
at elementary, middle
and high schools.
Oa. Math and science
Ob. English language arts and math
Ovc. Science and social studies

3. Besides test scores from the Michigan
Educational Assessment Program, what
other factors decide if a school has
made sufficient progress?

Oa. The percentage of students tested

Ob. Attendance rates in elementary and
middle schools

Ovc. Graduation rates in high schools

QOd. All of the above

4. 1t's not enough for schools and districts
to show overall improvement; certain
subgroups of students must also
show progress. In Michigan, how many
students constitute a subgroup?

Oa. 100

Ob. 50

Oc. 30

5. Only schools that receive Title 1 funds
are subject to sanctions.

Oa. True

Ob. False

6. Some schools that don’t improve could
have to )

Oa. Allow students to transfer to other
schools

Ob. Provide or pay for special tutoring

Oc. Restructure

Od. All of the above

7. A school that doesn’t make AYP for three
years must continue to implement its
revised school improvement plan and
spend at least percent
of its Title 1 funds on professional
development to address the academic
problems that caused it to be identified.

Oa.l

Ob.5

Oc. 10

8. A school that is identified for school
improvement, corrective action or
restructuring must make AYP for

consecutive years before
it is no longer identified or subject to
sanctions.

Oa.l

Ob.2

Oc.5

9. Employees cannot collectively bargain
issues related to AYP or No Child Left
Behind (NCLB).

Oa. True

Ob. False

Need help deciphering what your school or district is doing to improve academic
achievement? Call MEA's Professional Development and Human Rights Department at

800-292-1934. Ask for consultant Bob Harris.




